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Cultural Value Dimensions and Preferred Leader Behavior: Empirical Analyses

The Centre for Cross Cultural Comparisons, established in 1999, is an international voluntary association of researchers interested in cross cultural studies of relationships among preferred leader behavior dimensions and societal cultural values. This discussion presents analysis of recent data from s samples from 21 countries, with multiple, regional samples from some countries. The methodology is field survey research, employing the LBDQ XII dimensions of leader behavior, and two phases of comparisons employing Hofstede’s VSM08 7-dimensional model of cultural values, and the 7-dimensional model from Shalom Schwartz’ SVS58. See, e.g., Hofstede et al. (2008), Schwartz (1992). Stogdill (1963). The detailed description of the project is in Littrell (2013) and Littrell et al. (2018).
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